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Incapacitation: A person cannot consent if they are unable to understand what is happening or 
are disoriented, helpless, asleep, or unconscious for any reason, including by alcohol or other 
drugs. As stated above, a Respondent violates this policy if they engage in sexual activity with 
someone who is incapable of giving consent for any reason.  

It is a defense to a sexual assault policy violation that the Respondent neither knew nor should 
���Í�}�ô�Ù�'�2�:�•�2�Ù�e���ô�Ù���:�1�U�+�Í���2�Í�2�e�Ù�e�:�Ù�æ�ô�Ù�U���…�\���è�Í�+�+�…�Ù�:�X�Ù�1�ô�2�e�Í�+�+�…�Ù���2�è�Í�U�Í�è���e�Í�e�ô�î�ß�Ù�
�‹���:�j�+�î�Ù���Í�}�ô�Ù�'�2�:�•�2���Ù���\�Ù
an objective, reasonable person standard that assumes that a reasonable person is both sober and 
exercising sound judgment.  

Incapacitation occurs when someone cannot make rational, reasonable decisions because they 
�+�Í�è�'�Ù�e���ô�Ù�è�Í�U�Í�è���e�…�Ù�e�:�Ù�����}�ô�Ù�'�2�:�•���2���ï���2���:�X�1�ô�î�Ù�è�:�2�\�ô�2�e�Ù�ü�ô�ß���ß�à�Ù�e�:�Ù�j�2�î�ô�X�\�e�Í�2�î�Ù�e���ô�Ù�
�•���:�à�Ù�•���Í�e�à�Ù�•���ô�2�à�Ù
�•���ô�X�ô�à�Ù�•���…�à�Ù�:�X�Ù���:�•���Ù�:���Ù�e���ô���X�Ù�\�ô�„�j�Í�+�Ù���2�e�ô�X�Í�è�e���:�2�ý�ß  

�I�2�è�Í�U�Í�è���e�Í�e���:�2�Ù���\�Ù�î�ô�e�ô�X�1���2�ô�î�Ù�e���X�:�j�����Ù�è�:�2�\���î�ô�X�Í�e���:�2�Ù�:���Ù�Í�+�+�Ù�X�ô�+�ô�}�Í�2�e�Ù���2�î���è�Í�e�:�X�\�Ù�:���Ù�Í�2�Ù���2�î���}���î�j�Í�+��\�Ù
state and is not synonymous with intoxication, impairment, blackout, and/or being drunk.  
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This policy also covers a person whose incapacity results from a temporary or permanent physical 
or mental health condition, involuntary physical restraint, and/or the consumption of 
incapacitating drugs.  
 

�î�ß �i�e���ô�X�Ù�����}���+�Ù�‡�������e�\�Ù�i�¯�ô�2�\�ô�\ 

In addition to the forms of sexual harassment described above, which fall within the coverage of 
Title IX, LR additionally prohibits the following offenses as forms of discrimination outside of Title IX 
�•���ô�2�Ù�e���ô�Ù�Í�è�e�Ù���\�Ù�æ�Í�\�ô�î�Ù�j�U�:�2�Ù�e���ô�Ù���:�1�U�+�Í���2�Í�2�e��\�Ù�Í�è�e�j�Í�+�Ù�:�X�Ù�U�ô�X�è�ô���}�ô�î�Ù�1�ô�1�æ�ô�X�\�����U�Ù���2�Ù�Í�Ù�U�X�:�e�ô�è�e�ô�î�Ù
class.  

Sexual Exploitation  is defined as taking non-consensual or abusive sexual advantage of another 
for �e���ô�Ù�Í�+�+�ô���ô�î�Ù�U�ô�X�U�ô�e�X�Í�e�:�X��\ own benefit or for the benefit of anyone other than the person being 
exploited, and that conduct does not otherwise constitute sexual harassment under this policy. 
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 Hazing is defined as acts likely to cause physical or psychological harm or social ostracism to any 
person within the LR community when related to the admission, initiation, pledging, joining, or any 
other group-affiliation activity 
  
 Bullying,
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�x Unreasonably interferes with, limits, or effec�e���}�ô�+�…�Ù�î�ô�2���ô�\�Ù�Í�2�Ù���2�î���}���î�j�Í�+��\�Ù�ô�î�j�è�Í�e���:�2�Í�+�Ù�:�X�Ù
employment access, benefits, or opportunities. 

When Title VII/FHA sexual harassment is reported or alleged through a formal Formal Complaint, 
LR may sanction the Respondent through the grievance process outlined below. 

MANDATORY REPORTING 
 
With limited exceptions set forth herein, all LR employees (faculty, staff, and administrators) are 
required to report actual or suspected discrimination or harassment to appropriate officials 
immediately.  

It is important to be aware of confidentiality and mandatory reporting requirements when 
consulting campus resources. On campus, some employees �ü�
���:�2�����î�ô�2�e���Í�+�Ù�‡�ô�\�:�j�X�è�ô�\���ý�Ùmay 
maintain confidentiality, meaning that they are not required to report actual or suspected 
discrimination or harassment. They may instead offer options and resources to address the actual 
or suspected discrimination or harassment without any obligation to inform an outside agency or 
campus official unless a Complainant has requested the information be shared. Confidential 
Resources are required to explain to any person who provides information of conduct that may 
�X�ô�Í�\�:�2�Í�æ�+�…�Ù�è�:�2�\�e���e�j�e�ô�Ù�Í�Ù�„�:�+���è�…�Ù�}���:�+�Í�e���:�2�Ù�:���Ù�e���ô�Ù�ô�1�U�+�:�…�ô�ô��\�Ù�\�e�Í�e�j�\�Ù�Í�\�Ù�Í�Ù���:�2�����î�ô�2�e���Í�+�Ù�‡�ô�\�:�j�X�è�ô�à�Ù�e���ô�Ù
fact that the Confidential Resource is not required to notify the Title IX Coordinator of conduct that 
may reasonably constitute a Policy violation, the contact information for the Title IX Coordinator 
and information about how to lodge a Formal Complaint under this Policy, and that the Title IX 
Coordinator may be able to offer and coordinate supportive measures, as well as initiate informal 
resolution or an investigation and formal grievance procedures. 

If a Complainant reports information giving rise to actual or suspected discrimination or 
harassment to a Mandatory Reporter (any LR employee not listed in this Policy as a Confidential 
Resource), the Mandatory Reporter must connect them with resources to report crimes and/or 
policy violations. Mandatory Reporters also must immediately pass reports to the Title IX 
Coordinator (and/or police if desired by the Complainant), who will take further action. If a 
Complainant expects formal action in response to allegations of actual or suspected 
discrimination or harassment, the Complainant should make his or her report to a Mandatory 
Reporter or should specifically request that the Confidential Resource to whom the report is made 
share the information reported with the Title IX Coordinator. 

The following sections describe the reporting options at LR for a Complainant or third party 
(including parents/guardians when appropriate): 

a. Confidential Resources   

If a Complainant would like the details of an incident to be kept confidential, the Complainant may 
speak with an on-campus licensed professional counselor and staff member. A listing of on-
campus Confidential Resources is available at �“���e�+�ô�Ù�I�³�Ù�‡�ô�\�:�j�X�è�ô�\�Ù�8�Ù�[�ô�2�:���X�ñ�‡���…�2�ô�Ù�˜�2���}�ô�X�\���e�…�Ù�ü�+�X�ß�ô�î�j�ý. 
Please note that on-campus Confidential Resources must submit anonymous statistical 
information to the University for Clery Act purposes. 

Off-campus Confidential Resources (non-employees) 

https://www.lr.edu/title-ix/title-ix-resources
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The University will investigate anonymous reports and Formal Complaints to the extent possible, 
both to assess the underlying allegation(s) and to determine if supportive measures or remedies 
can be provided. However, depending on the information shared, anonymous notice typically limits 
the �˜�2���}�ô�X�\���e�…��\ ability to investigate, respond, and provide remedies. Anonymity throughout the 
�î�j�X�Í�e���:�2�Ù�:���Ù�e���ô�Ù�˜�2���}�ô�X�\���e�…��\�Ù���2�}�ô�\�e�����Í�e���:�2�Ù�Í�2�î�Ù�X�ô�\�U�:�2�\�ô�Ù���\�Ù�2�:�e�Ù���j�Í�X�Í�2�e�ô�ô�î�ß When a Complainant has 
�1�Í�î�ô�Ù�Í�Ù�X�ô�W�j�ô�\�e�Ù���:�X�Ù�Í�2�:�2�…�1���e�…�à�Ù�e���ô�Ù���:�1�U�+�Í���2�Í�2�e��\�Ù�U�ô�X�\�:�2�Í�+�+�…�Ù���î�ô�2�e�������Í�æ�+�ô�Ù���2���:�X�1�Í�e���:�2�Ù�1�Í�…�Ù�æ�ô�Ù
withheld by a Mandatory Reporter, but all other details of the reported information must be shared 
with the Title IX Coordinator. Mandatory Reporters are not able to maintain requests for anonymity 
for Complainants who are minors.   

WHEN A COMPLAINANT DOES NOT WISH TO PROCEED 

If a Complainant does not wish for their name to be shared with the Title IX Coordinator, does not 
wish for an investigation to take place, or does not want a formal Formal Complaint to be pursued, 
the Complainant may make such a request to the Title IX Coordinator, who will evaluate that request 
in light of the �“���e�+�ô�Ù�I�³�Ù���:�:�X�î���2�Í�e�:�X��\�Ùduty to ensure the safety of the campus and to comply with state 
or federal law. The goal is to provide the Complainant with as much control over the process as 
possible while balancing �[�‡��\�Ùobligation to protect its community.  

The Title IX Coordinator has ultimate discretion over whether the University proce 
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When the University proceeds based on a formal Formal Complaint executed by the Title IX 
Coordinator, the Complainant may have as much or as little involvement in the process as they 
wish. The Complainant retains all rights of a Complainant under this Policy irrespective of their 
level of participation. Typically, when the Complainant chooses not to participate, the an may be 
appointed as proxy for the Complainant throughout the process, acting to ensure and protect the 
rights of the Complainant.  

Note that the �˜�2���}�ô�X�\���e�…��\ ability to remedy and respond to notice of allegations of actual or 
suspected discrimination or harassment may be limited if the Complainant does not want the 
University to proceed with an investigation, formal Formal Complaint and/or grievance process.  

In cases in which the Complainant requests confidentiality or that no formal action be taken and 
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AMNESTY FOR COMPLAINANTS AND WITNESSES 

The LR community encourages the reporting of misconduct and crimes by Complainants and 
witnesses. Sometimes, Complainants or witnesses are hesitant to report to University officials or 
participate in grievance processes because they fear that they themselves may be in violation of 
certain policies, such as underage drinking or use of illicit drugs at the time of the incident at issue. 
Respondents may hesitate to be forthcoming during the process for the same reasons. It is in the 
best interests of the LR community that Complainants choose to report misconduct to University 
officials, that witnesses come forward to share what they know, and that all parties be forthcoming 
during the process.  

To encourage reporting and participation in the process, LR maintains a policy of offering parties 
and witnesses amnesty from minor policy violations �ó such as underage consumption of alcohol or 
the use of illicit drugs �ó related to the incident. Amnesty does not apply to more serious allegations, 
such as physical abuse of another or illicit drug distribution. The decision not to offer amnesty to a 
Respondent is not based on sex, gender, or any other protected status or characteristic but on the 
fact that collateral misconduct is typically addressed for all students within a progressive 
discipline system. Sometimes, students are hesitant to assist others in the grievance process for 
fear that they may get in trouble themselves (for example, an underage student who has been 
drinking or using marijuana might hesitate to help take an individual who has experienced sexual 
misconduct to Campus Security. The University maintains a policy of amnesty for students who 
offer help to others in need.  

Sometimes, employees are hesitant to report harassment or discrimination they have experienced 
for fear of getting in trouble themselves. The University may, at its discretion, offer employee 
Complainants amnesty from such policy violations (typically minor policy violations) related to the 
incident, consistent with the general parameters outlined above. Amnesty may also be granted to 
Respondents and witnesses on a case-by-case basis �Í�2�î�Ù���2�Ù�e���ô�Ù�˜�2���}�ô�X�\���e�…��\�Ù�î���\�è�X�ô�e���:�2.  
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surrounding area) must be passed along to Public Safety for publication in the Annual Security 
Report and daily campus crime log, as required by the Clery Act.  
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�x The Title IX Coordinator works with the Complainant to determine whether the Complainant 
prefers a supportive and remedial response, an informal resolution option, or a formal 
investigation and grievance process.  

�x If a supportive and remedial response is preferred, the Title IX Coordinator works with 
the Complainant to identify their wishes and then seeks to facilitate implementation. 
No Formal Grievance Process is initiated, though the Complainant can elect to initiate 
one later, if desired.  

�x If an informal resolution option is preferred, the Title IX Coordinator assesses whether 
the Formal Complaint is suitable for informal resolution and may seek to determine if 
the Respondent is also willing to engage in informal resolution.  

�x If a Formal Grievance Process is preferred, the Title IX Coordinator will determine if all 
or any portion the misconduct alleged falls within the scope of this Policy:  

�x If it does, the Title IX Coordinator will initiate the formal investigation and 
grievance process, directing the investigation to address, based on the 
nature of the Formal Complaint:  

�x an incident, and/or  
�x a pattern of alleged misconduct, and/or  
�x a culture/climate issue.  

�x If it does not, the Title IX Coordinator will dismiss all or the relevant 
portion(s) of the Formal Complaint, assess which alternative policies may 
apply to the dismissed Formal Complaint or portions thereof, and refer the 
dismissed Formal Complaint or portions thereof to other University officials 
as appropriate. Dismissing all or any portion of a Formal Complaint under 
this Policy is procedural and does not limit the �˜�2���}�ô�X�\���e�…��\ authority to 
address a Formal Complaint with an appropriate process and 
remedies. Dismissing all or any portion of a Formal Complaint under this 
policy also does not prohibit the Complainant fromsto other 
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The Parties are expected to ask and respond to questions on their own behalf through the 
Resolution Process. Although the Advisor generally may not speak on behalf of their advisee, the 
Advisor may consult with their advisee, either privately as needed, or by conferring or passing notes 
during any Resolution Process meeting or interview. 

Advisors �1�j�\�e�Ù�è�:�U�…�Ù�e���ô���X�Ù�„�Í�X�e�…�Ù���2�Ù�Í�+�+�Ù�è�:�1�1�j�2���è�Í�e���:�2�\�Ù�•���e���Ù�[�‡��\�Ù�“���e�+�ô�Ù�I�³�Ù�“�ô�Í�1�à�Ù���2�è�+�j�î���2���Ù�e���ô�Ù�“���e�+�ô�Ù�I�³�Ù
���:�:�X�î���2�Í�e�:�X�ß�Ù�[�‡��\�Ù�“���e�+�ô�Ù�I�³�Ù�“�ô�Í�1�Ù�•���+�+�Ù�2�:�e�Ù�è�:�1�1�j�2���è�Í�e�ô�Ù�•���e���Ù���î�}���\�:�X�\�Ù�•���:�Ù���Í���+�Ù�e�:�Ù�î�: so. 
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Advisors are expected to maintain the confidentiality of the records shared with them. These 
records may not be shared with third parties, disclosed publicly, or used for purposes not explicitly 
authorized by LR. LR may restrict the role of any Advisor who does not respect the sensitive nature 
�:���Ù�e���ô�Ù�U�X�:�è�ô�\�\�Ù�:�X�Ù�•���:�Ù���Í���+�\�Ù�e�:�Ù�Í�æ���î�ô�Ù�æ�…�Ù�e���ô�Ù�˜�2���}�ô�X�\���e�…��\�Ù�è�:�2�����î�ô�2�e���Í�+���e�…�Ù�ô�„�U�ô�è�e�Í�e���:�2�\�ß�Ù 

f. Expectations of an Advisor   

LR generally expects an Advisor to adjust their schedule to allow them to attend University 
meetings when planned. LR 
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The President, in consultation with the Provost and the Title IX Coordinator, appoints the Pool, 
which acts with independence and impartiality. While members of the Pool are typically trained in a 
variety of skill sets and can rotate amongst the different roles listed above in different cases, LR 
can also designate permanent roles for individuals in the Pool, using others as substitutes or to 
provide greater depth of experience when necessary. This process of role assignment may be the 
result of particular skills, aptitudes, or talents identified in members of the Pool that make them 
best suited to particular roles.  

c. Pool Member Training  

All Pool members receive annual training. The materials used to train all members of the Pool are 
publicly posted here: �“���e�+�ô�Ù�I�³�Ù�“�ô�Í�1�Ù�“�X�Í���2���2���Ù�8�Ù�[�ô�2�:���X�ñ�‡���…�2�ô�Ù�˜�2���}�ô�X�\���e�…�Ù�ü�+�X�ß�ô�î�j�ý�ß 

���+�+�Ù�„�:�:�+�Ù�1�ô�1�æ�ô�X�\�Ù�Í�X�ô�Ù�X�ô�W�j���X�ô�î�Ù�e�:�Ù�Í�e�e�ô�2�î�Ù�e�X�Í���2���2���Ù�Í�2�2�j�Í�+�+�…�ß�Ù�‹�U�ô�è���±�è�Ù�e�X�Í���2���2���Ù���\�Ù�Í�+�\�:�Ù�U�X�:�}���î�ô�î�Ù���:�X�Ù
���U�U�ô�Í�+�Ù�"�ô�è���\���:�2�ñ�1�Í�'�ô�X�\�ß 

https://www.lr.edu/title-ix/title-ix-team-training
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�x Information on the ability of each party to have an Advisor of their choosing and suggestions 
for ways to identify an Advisor 

�x ���Ù�\�e�Í�e�ô�1�ô�2�e�Ù���2���:�X�1���2���Ù�e���ô�Ù�U�Í�X�e���ô�\�Ù�e���Í�e�Ù�[�‡��\�Ù�„�:�+���è�…�Ù�U�X�:�����æ���e�\�Ù�'�2�:�•���2���+�…�Ù�1�Í�'���2���Ù���Í�+�\�ô�Ù
statements, including knowingly submitting false information during the resolution process 

�x Detail on how the party may request disability accommodations during the interview 
process 

�x ���Ù�+���2�'�Ù�e�:�Ù�[�‡��\�Ù�«���®���Ù���X�:�è���j�X�ô�ï�‡�ô�\�:�j�X�è�ô�Ù�@�j���î�ô 
�x The name(s) of the Investigator(s), along with a process to identify, in advance of the 

interview process, to the Title IX Coordinator any conflict of interest that the Investigator(s) 
may have, and 

�x An instruction to preserve any evidence that is directly related to the allegations 

Amendments and updates to the NOIA may be made as the investigation progresses and more 
information becomes available. If, during the course of the investigation, additional allegations 
become subject to investigation or are added to the Formal Complaint, LR will provide notice of 
those changes to all parties whose identities are then known. If allegations are dismissed from the 
Formal Complaint, LR will also notify the parties of those dismissals, as detailed above. 

Notice will be made in writing and may be delivered by one or more of the following methods: in 
person, mailed to the local or permanent address(es) of the parties as indicated in official 
University �X�ô�è�:�X�î�\�à�Ù�:�X�Ù�ô�1�Í���+�ô�î�Ù�e�:�Ù�e���ô�Ù�U�Í�X�e���ô�\��ÙUniversity-issued email or designated accounts. Once 
mailed, emailed, and/or received in-person, notice will be presumptively delivered.  

9. Resolution Timeline   

LR will make a good faith effort to complete the resolution process, including any appeals, within a 
sixty-to-ninety (60-120) business day time period, which can be extended as necessary for 
appropriate cause by the Title IX Coordinator, who will provide notice and rationale for any 
extensions or delays to the parties as appropriate, as well as an estimate of how much additional 
time will be needed to complete the process.  

10. Assignment of Investigators   

Once the decision to commence a formal investigation is made, the Title IX Coordinator will begin 
an investigation. If the Title IX Coordinator is unavailable to conduct the investigation or has a 
conflict of interest, the Provost and/or the Title IX Coordinator will appoint a Deputy Title IX 
Coordinator or trained individual from the Pool who will conduct the investigation. 

11. Ensuring Impartiality   

Any individual materially involved in the administration of any investigation, informal resolution, or 
formal grievance process under this Policy, including the Title IX Coordinator, Investigator(s), and 
Decision-maker(s), may neither have nor demonstrate a conflict of interest or bias for 
Complainants or Respondents generally or for a specific Complainant or Respondent.  



 
 

�R�U�Ù�8�Ù�„ �Í �� �ô �Ù �Ù �Ù �Ù �Ù �Ù �Ù �Ù �Ù 
 

The parties may, at any time during the resolution process, raise a concern regarding bias or 
conflict of interest regarding any member of the Title IX Team. If the concern involves a member of 
the Title IX Team other than the Title IX Coordinator, the Title IX Coordinator will determine whether 
the concern is reasonable and supportable. If so, the allegedly biased or conflicted team member 
will be removed from the matter and another Deputy Title IX Coordinator or Pool member will be 
assigned to the matter, so that the impact of the bias or conflict, if any, will be remedied. If the 
source of the conflict of interest or bias is the Title IX Coordinator, concerns should be raised with 
the Provost. If the Provost determines that the Title IX Coordinator has a conflict of interest or bias, 
the Provost will appoint a trained designee to �è�Í�X�X�…�Ù�:�j�e�Ù�e���ô�Ù�“���e�+�ô�Ù�I�³�Ù���:�:�X�î���2�Í�e�:�X��\�Ù�X�ô�\�U�:�2�\���æ���+���e���ô�\�Ù�Í�\�Ù
to the matter in question. 

The Formal Grievance Process involves an objective evaluation of all relevant evidence obtained 
during the course of an Investigation, including evidence that supports that the Respondent 
engaged in a policy violation and evidence that supports that the Respondent did not engage in a 
�U�:�+���è�…�Ù�}���:�+�Í�e���:�2�ß�Ù���X�ô�î���æ���+���e�…�Ù�î�ô�e�ô�X�1���2�Í�e���:�2�\�Ù�1�Í�…�Ù�2�:�e�Ù�æ�ô�Ù�æ�Í�\�ô�î�Ù�\�:�+�ô�+�…�Ù�:�2�Ù�Í�2�Ù���2�î���}���î�j�Í�+��\�Ù�\�e�Í�e�j�\�Ù�:�X�Ù
participation as a Complainant, Respondent, or witness. Complainants and Respondents will be 
treated equitably throughout the process. 

LR presumes that the Respondent is not responsible for the reported misconduct unless and until 
the Respondent is determined to be responsible for a policy violation by the applicable standard of 
proof, which is the preponderance of the evidence, at the conclusion of the formal grievance 
process. 

12. Investigation Timeline   

Investigations are completed expeditiously, normally within sixty (60) business days, though some 
investigations may take weeks or even months, depending on the nature, extent, and complexity of 
the allegations, availability of witnesses, police involvement, etc.  

The University will make a good faith effort to complete investigations as promptly as 
circumstances permit and will communicate regularly with the parties to update them on the 
progress and timing of the investigation.  

13. Delays in the Investigation Process and Interactions with Law Enforcement   

The University may temporarily delay its investigation if circumstances require. Such 
circumstances include, but are not limited to, a request from law enforcement to temporarily delay 
the investigation, the need for language assistance, the absence of parties and/or witnesses, 
and/or accommodations for disabilities or health conditions.  

The University will communicate in writing the anticipated duration of and reason for the delay to 
the parties and provide the parties with status updates if necessary. LR will promptly resume its 
investigation and resolution process as soon as feasible. During such a delay, LR will implement 
supportive measures as deemed appropriate.  





 
 

�R�W�Ù�8�Ù�„ �Í �� �ô �Ù �Ù �Ù �Ù �Ù �Ù �Ù �Ù �Ù 
 

document in the report which questions were asked, with a rationale for any changes to or 
omissions of proposed questions submitted by the parties.  

�x Complete the investigation promptly and without unreasonable deviation from the intended 
timeline  

�x Provide regular status updates to the parties throughout the investigation.  
�x Prior to the conclusion of the investigation, provide the parties and their respective Advisors 

(if so desired by the parties) with a list of witnesses whose information will be used to 
render a finding  

�x Write a comprehensive investigation report fully summarizing the investigation, all witness 
interviews, and addressing all relevant evidence. Appendices, including relevant physical or 
documentary evidence, will be included  

�x Gather, assess, and synthesize evidence but make no conclusions, engage in no policy 
analysis, and render no recommendations as part of their report 

�x Prior to the conclusion of the investigation, provide the parties and their respective Advisors 
(if so desired by the parties) a secured electronic or hard copy of the draft investigation 
report as well as an opportunity to inspect and review all of the evidence obtained as part of 
the investigation, including the evidence upon which the University does not intend to rely 
in reaching a determination, for a five (5) business day review and comment period so that 
each party may meaningfully respond to the evidence. The parties may elect to waive the 
full five-day review period. Each copy of the materials shared will be watermarked on each 
�U�Í���ô�Ù�•���e���Ù�e���ô�Ù�X�:�+�ô�Ù�:���Ù�e���ô�Ù�U�ô�X�\�:�2�Ù�X�ô�è�ô���}���2���Ù���e�Ù�ü�ô�ß���ß�à�Ù���:�1�U�+�Í���2�Í�2�e�à�Ù�‡�ô�\�U�:�2�î�ô�2�e�à�Ù���:�1�U�+�Í���2�Í�2�e��\�Ù
���î�}���\�:�X�à�Ù�‡�ô�\�U�:�2�î�ô�2�e��\�Ù���î�}���\�:�X�ý�ß  

�x The Investigator will ask the parties to provide a proposed list of questions to ask the other 
Parties and any witnesses 

�x The Investigator(s) will incorporate all 
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�x The Investigator will present the final investigation report to the Decision-maker for no 
longer than fifteen (15) minutes. The Decision-

https://www.lr.edu/sites/default/files/2023-09/sexual-misconduct-book-2023_0.pdf
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Neither party may submit any new requests for appeal after the 5-business-day time period for 
review of the grant of the initial Request for Appeal expires. The Appeal Decision-maker will collect 
any additional information needed and all documentation regarding the approved grounds for 
appeal and the subsequent responses. Barring exigent circumstances, the appeal decision will be 
rendered in no more than five (5) business days after the close of the final 5-business-day time 
period for responding to a grant of a Request for Appeal. The Appeal Decision-maker will apply the 
preponderance of the evidence standard of review in deciding whether to uphold or overturn the 
original determination or to remand for reconsideration. 

A written Notice of Appeal Outcome will be sent to all parties simultaneously, including the 
decision on each approved ground for appeal and the rationale for each decision. The Notice of 
Appeal Outcome will specify the finding on each ground for appeal, any specific instructions for 
remand or reconsideration, any sanctions that may result which LR is permitted to share according 
to state or federal law, and the rationale supporting the essential findings to the extent the 
University is permitted to share under state or federal law.  

The Notice of Appeal Outcome will be delivered by one or more of the following methods: in 
person, mailed to the local or permanent address of the parties as indicated in official 
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�x The results of a remand to the Investigator cannot be appealed. 
�x In cases in which the appeal results in reinstatement to the University or resumption of 

privileges, all reasonable attempts will be made to restore the Respondent to their prior 
status, recognizing that some opportunities lost may be irreparable in the short term.  

c. Sanctions Status During the Appeal   

Any sanctions imposed as a result of the initial written determination will not take effect during the 
appeal process. Supportive measures may be reinstated, subject to the same supportive measure 
procedures above.  

LR may still place holds on official transcripts, diplomas, graduations, and course registration 
pending the outcome of an appeal when the original sanctions included separation from the 
Unviersity community.  
 

23. Long-Term Remedies/Other Actions   
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All Respondents are expected to comply with the sanctions, responsive actions, and/or corrective 
actions within the timeframe specified by the Decision-maker and/or the Appeal Decision-maker.  

Failure to abide by the sanction(s)/action(s) imposed by the date specified, whether by refusal, 
neglect, or any other reason, may result in additional sanction(s)/action(s), including suspension, 
expulsion, and/or termination from the University. 

A suspension will only be lifted when compliance is achieved to the satisfaction of the Title IX 
Coordinator in consultation with other appropriate University Officials. 

Supervisors are expected to maintain the confidentiality of findings and sanctions occurring under 
this Policy and to assist with the enforcement of completion of sanctions/responsive actions for 
their employees in conjunction with the Title IX and Human Resources Offices. 

25. Recordkeeping  

LR, coordinated by and through the Title IX Coordinator, will maintain for a period of seven years 
records of:  

1. For each Formal Complaint, records documenting the informal resolution process or 
formal grievance procedures and the resulting outcome; 

2. For each notice of information about conduct that may violate this Policy, records 
documenting the actions LR took to meet its obligations to respond to that notice; 

3. All materials used to train the Title IX Coordinator, Deputy Title IX Coordinators, 
Investigators, Decision-makers, and any person who facilitates an Informal Resolution 
process (LR will also make these training materials publicly available on �e���ô�Ù�˜�2���}�ô�X�\���e�…��\ 
website); 

4. Any determination regarding responsibility and any audio or audiovisual recording or 
transcript of interviews or review meetings required by applicable law or this Policy;  

5. Any disciplinary sanctions imposed;  
6. Any remedies provided to the Complainant designed to restore or preserve equal access to 

the �˜�2���}�ô�X�\���e�…��\ education program or activity;  
7. Any appeal, related records, and the result therefrom;  
8. Any actions, including any supportive measures, taken in response to a report or Formal 

Complaint of sexual harassment, including:  
1. The basis for all conclusions that the response was not deliberately 

indifferent;  
2. Any measures designed to restore or preserve equal access to the 

�˜�2���}�ô�X�\���e�…��\ education program or activity; and  
3. If no supportive measures were provided to the Complainant, the reasons 

why such a response was not clearly unreasonable in light of the known 
circumstances.  

LR will also maintain any and all records required in accordance with applicable laws.  
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41. Disabilities Accommodations in the Resolution Process   

LR is committed to providing reasonable accommodations and support to qualified students, 
employees, or others with disabilities to ensure equal access to the �˜�2���}�ô�X�\���e�…��\ resolution 
process.  

Anyone needing such accommodations or support should contact the Director of Disability 
Services, who will review the request and, in consultation with the person requesting the 
accommodation and the Title IX Coordinator, determine which accommodations are appropriate 
and necessary for full participation in the process.  

The Title IX 2
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�x �>�:�X�1�Í�+�ß�@�X���ô�}�Í�2�è�ô�ß�„�X�:�è�ô�\�\�ß�1�ô�Í�2�\�Ù�Í�Ù�1�ô�e���:�î�Ù�:���Ù���:�X�1�Í�+�Ù�X�ô�\�:�+�j�e���:�2�Ù�î�ô�\�����2�Í�e�ô�î�Ù�æ�…�Ù�e���ô�Ù
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